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Final OTD Self-Assessment Narrative

When | embarked on the journey of pursuing a Post-Professional Occupational Therapy
Doctoral (OTD) degree, | was aware of the esteemed professors at Eastern Kentucky University
(EKU) and was eager to learn from them again, however | wanted to be wise in my choice by
exploring a variety of post professional OTD programs by considering the proposed outcomes of
each specific program that would best serve my career goals. The Post Professional- Doctor of
Occupational Therapy (OTD) Program Student Handbook at Eastern Kentucky University,
advises prospective students that upon completion of the OTD program, one will be able to
engage in occupation-based practice as a method of change to positively impact the future of the
profession and the quality of occupational therapy services, be ethical and responsibly meet the
needs of diverse client populations by addressing issues related to health disparity, policy, and
legislation, serve as a leader of change at local, state, and national levels using tools such as
program development, research, client education, and evidence-based practice and utilize
advanced critical thinking and reasoning skills to provide ethical occupational therapy services. |
knew from meeting with Dr. Shirley O’Brien prior to starting in the program that her and the
faculty and staff in the OTD program would go above and beyond to support me in these
endeavors. Now that | am at the end of the program, it is with joy to reflect and recognize that
not only did the professors in the EKU post professional OTD program ensure that | met all
outcomes, as a result of the program, | feel | embody these outcomes and it is with the most
privilege that | was accepted into this prestigious program at Eastern Kentucky University to

further my education with a clinical doctorate.

I’ve previously spoken about feeling accomplishment towards all above said outcomes

since the start of this program. Now that | am at the end of program, it is with confidence that |



view myself as a leader in occupational therapy utilizing evidence-based and occupation-based
practice, | feel capable of being a change-agent, and competent to address issues related to health
disparities and policy, and a large part of that is due to the outcome of applied leadership

experience and capstone implementation.

My personal objectives for the applied leadership experience (ALE) included to transition
from being a full time occupational therapist to full time occupational therapist/educator with an
occupational science lens, become a change agent in the field of occupational therapy by
promoting and educating on occupational science in occupational therapy services through
journal club meetings with the goal to bridge the barrier between occupational science and
occupational therapy, assess the teaching techniques and lecture style of Dr. Camille Skubik-
Peplaski, Ph.D., OTR/L, FAOTA, and the use of occupational science in her career as an
instructor at Eastern Kentucky University, learning more about mentoring through
mentor/mentee relationships, begin transitioning/training from clinician to educator, and
practicing as educator to build experience and confidence. Upon completion of leading journal
clubs on the topics of occupational science in occupational therapy practice, interviewing my
mentor, often meeting with my mentor, teaching courses at the college level and completing the
AOTA clinician to educator series, it was with great delight that | felt my personal objectives

were also met.

In addition to the exit requirements including the ALE and portfolio, the most
intimidating exit requirement that | often feared was implementation of my capstone, becoming a
researcher like never before prior to my clinical doctorate. Upon approval of my IRB following
countless hours over the course of nearly a year with Dr. Renee Causey-Upton preparing and

planning for this capstone research, | remember feeling empowered but still fearful. Upon not



only implementing the capstone research, however yielding positive results, growing as a
researcher and accepting the support of my research committee | felt a new sense of my
capabilities like never before... enough so that | wanted to share my story and was selected as
the commencement speaker for Fall 2024 Graduation Ceremony for Master’s and Doctoral

Graduates from all Colleges.

Although I have always experienced excellence at EKU, | often had to reflect on my
“why” that Sinek speaks about due to personal factors outside of the program such as working
full time as an occupational therapist in inpatient rehabilitation, teaching as an adjunct professor,
being a mother, wife, daughter, dealing with unforeseen circumstances, | questioned giving up
and just continuing practicing as an OT with a Master’s degree, but it was the reminder of my
“why” that | kept going (Sinek, 2009). As an aspired leader, | utilized the resources in the EKU
OTD program and accepted the selfless support of Dr. Causey-Upton, Dr. O’Brien, Dr. Skubik-
Peplaski, Dr. Howell and others to grow not only as a leader, but as a change agent and to inspire
others. Now that | am finishing with the program, my goals are to continue to grow and support
the occupational therapy profession such as through opportunities and resources with the
Kentucky Occupational Therapy Association, The American Occupational Therapy Association,
through the Coalition for Home Repair group, through my clinical work, as an educator, and with
continued contact with the admired professors at EKU, in every way | am able, | will try to not

only support the objectives of the OTD program, but to also embody it going forward.

Thank you,

Kasi Gannon, MS, OTR/L



References

Eastern Kentucky University College of Health Sciences. (n.d.). Post-professional Doctor of

Occupational Therapy (OTD) student handbook. EKU Blackboard. https://learn.eku.edu/

Sinek, S. (2009, September 29). Start with why- how great leaders inspire action [Video]. YouTube.

https://www.youtube.com/watch?v=u4ZoJKF VuA&t=7s



